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The Healthy School Report Card–
Canadian Edition

You are now ready to begin scoring your school with the Healthy School Report Card– 
Canadian Edition. If you don’t already have one in place, the steering committee could 
become your school’s health or wellness team. Your district’s school health council and 
school’s health team should assume special responsibility for setting and accomplishing 
objectives for characteristics 1 and 2.

Characteristics 1 and 2 provide the umbrella for all other school health activities. They 
address implementation and institutionalization of essential structures (i.e., policy, health 
coordinator, school health team, and school health council) as well as policy compliance, 
data collection, and strategic planning, which are critical for a health-promoting school. 
Most schools have some programs that fit under characteristics 3–11; however, these pro-
grams are seldom coordinated, resulting in gaps and overlaps that hinder the best use of 
limited resources.

If you have an established school health team and a fully functioning, coordinated 
approach to school health, assessing characteristics 1 and 2 will give you the opportunity to 
showcase the important work the team is doing to institutionalize the indicators across your 
school.

If you are establishing a school health team or improving an existing team, characteris-
tics 1 and 2 provide the basis for using best practices and guidelines at the outset. Scoring the 
indicators will help you prioritize your strategic planning, policy, and coordinating activities.
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Characteristic 1: School Health Program 
Policy and Strategic Planning

A school health system should ultimately be judged by results—improved student behav-
iour and staff and student health status that lead to the reduction or elimination of barriers 
to learning and teaching. A high-quality approach cannot produce results unless it is well 
established, coordinated, supported, and institutionalized over time. Schools are governed 
by formal policies, usually adopted by a board of education, which establish priorities and 
specify actions school staff must take to comply.

For a school to institutionalize a coordinated approach, it must have a portfolio of poli-
cies that covers multiple aspects of each characteristic of a healthy school, as well as overall 
coordination. 

To be in a position to comply with these policies, school staff members, including admin-
istrators and supervisors, must be aware of policies and have the requisite preparation and 
resources to implement them. In addition, you must monitor and, if inadequate, improve 
policy compliance. At established intervals, you should prepare and renew plans based on 
student health status data and health and safety program data.

The Joint Consortium for School Health (JCSH) is Canada’s intergovernmental mecha-
nism to help improve school-based and school-linked health promotion policies, programs, 
and practices. Your respective provincial or territorial Ministry of Education and Ministry 
of Health has jointly designated a JCSH school health coordinator and agreed to a mutual 
approach to school health to assist localities in establishing a coordinated approach. The 
Public Health Agency of Canada has also named a school health coordinator. The JCSH 
and Public Health Agency of Canada school health coordinators can also provide technical 
assistance and guidance on meeting the requirements your governing body has developed.

Your national, provincial, or territorial departments of education and health may have staff 
designated to assisting localities in establishing a coordinated approach to school health. 
These experts can also provide technical assistance and guidance on meeting the require-
ments your governing body has developed.
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scoRinG TiPs

>  You may choose to assign this characteristic to the steering committee, particularly if 
your school is just beginning coordination efforts.

>  This work group should include a school administrator.
>  You will find it useful to be in contact with the JCSH coordinator for your province or 

territory.
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cHaRacTeRisTic 1�: scHool HealTH PRoGRaM Policy anD sTRaTeGic PlanninG

Description: My school maintains a culture 

that supports health through compliance with 

comprehensive policies that address all aspects of 

a coordinated approach to school health.

Question 1�
To what extent does 
the standard set 
by this indicator 
appear in your 
school?

1� - Does not exist
2 - Partially met
3 - Fully met
4 - Exceeds

Question 2
How much will a 
change in this indi-
cator improve the 
health and safety of 
students and staff?

1� - Very little
2 - Some
3 - Quite a bit
4 - A lot

Question 3
How much effort 
will it take to 
significantly change 
the current status of 
this indicator?

1� - Very little
2 - Some
3 - A lot
4 - Overwhelming

1�. Policy, Professional Development, Monitoring, and compliance

a. The health program is governed by an extensive set of 
school board-approved policies that are consistent with 
heath goals for Canada and best practice recommendations 
of national, provincial, and territorial agencies or professional 
education and health  organizations.

b. All health program staff members, including health educa-
tion and physical education teachers, are properly trained 
through preservice or inservice professional preparation.

c. All staff members responsible for health program policy 
implementation participate in regularly scheduled profes-
sional development activities.

d. All staff members are provided the time and resources 
required to comply with health program policies.

e. Administrators and supervisors attend professional devel-
opment that prepares them to authoritatively monitor health 
policy compliance.

f. Administrators and supervisors routinely monitor health 
policy compliance and take action to remedy deficiencies.

2. strategic Planning and evaluation

a. Strategic plans are periodically developed for all aspects 
of the health program, including coordination.

b. The Healthy School Improvement Plan is the basis for the 
annual school improvement plan.
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cHaRacTeRisTic 1�: scHool HealTH PRoGRaM Policy anD sTRaTeGic PlanninG

Description: My school maintains a culture 

that supports health through compliance with 

comprehensive policies that address all aspects of 

a coordinated approach to school health.

Question 1�
To what extent does 
the standard set 
by this indicator 
appear in your 
school?

1� - Does not exist
2 - Partially met
3 - Fully met
4 - Exceeds

Question 2
How much will a 
change in this indi-
cator improve the 
health and safety of 
students and staff?

1� - Very little
2 - Some
3 - Quite a bit
4 - A lot

Question 3
How much effort 
will it take to 
significantly change 
the current status of 
this indicator?

1� - Very little
2 - Some
3 - A lot
4 - Overwhelming

2. strategic Planning and evaluation (continued)

c. Confidential student health indicator data are collected 
at least once every two years and are carefully considered 
when determining strategic plan objectives and activities.

d. Results of periodic health program needs and status  
assessments are carefully examined in the strategic  
planning process.

e. Progress toward fully implementing the health program 
strategic plan is monitored on a regular basis.

f. Benefits of the school health program to participants (e.g., 
better health), the school (e.g., improved attendance), and 
the school district (e.g., reduced costs) are identified and 
reported.

ResouRces

The following resources will help you maintain a supportive culture through comprehensive policies 
that address all aspects of a coordinated school health program.

Anderson, A., Kalnins, I., & Raphael, D. (1999). Partners for health: Schools, communities, and young people working 
together. Retrieved from http://www.phecanada.ca/sites/default/files/PartnersForHealth.pdf 

Bertrand, J. A., & Giles, A. R. (2010). New Brunswick’s community school approach: A form of comprehensive 
school health? Physical & Health Education Academic Journal, 2(2), 1–11. Retrieved from http://ojs.acadiau.ca/
index.php/phenex/article/viewArticle/1315

Canadian Association for Health, Physical Education, Recreation and Dance. (2005). Quality school health: QSH 
checklist. Retrieved from http://www.phecanada.ca/programs/quality-school-health 

Canadian Association for Health, Physical Education, Recreation and Dance. (2008). Health promoting schools: A 
proactive approach to creating a healthier society. Retrieved from http://www.phecanada.ca/sites/default/files/QSH 
schoolkit.pdf
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